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INTRODUCTION

This Annual Report (the "Report") is submitted by Borea Construction ULC ("Borea"), in
accordance with its obligations under the Fighting Against Forced Labor and Child Labor in
Supply Chains Act (S.C. 2023, c. 9) (the "Act"), for the fiscal year from January 1to December 31,
2025 (the "Reference Period"). The prevention of forced labor and child labor ("Forced Labor")
at all levels of our supply chains remains a top priority for Borea. As such, this Report aims to
outline the measures taken by Borea to prevent and combat Forced Laborin its supply chains
aswell as initsrelations with suppliers and subcontractors during the Reference Period. Borea
strongly believes in the importance of respecting the fundamental rights of workers and
promoting honest and ethical practices in its supply chain. This Report highlights our
commitments, policies, and processes, as well as the measures taken to eliminate all forms of
exploitation and ensure a fair and equitable working environment for workers. It outlines the
steps taken to identify and mitigate any risk of Forced Labor in our supply chains. This Report
also sets out our planned actions for the future in the fight against Forced Labor.

This Report is the result of a collaborative effort between multiple departments within Borea,
including Construction and Procurement, Human Resources, Health & Safety, Finance, and
Legal,along with valuable input from keysubcontractors, consultants, and suppliers. Approved
by Borea's Executive Committee, it reflects our ongoing commitment to safeguarding
workers' rights and contributing to the fight against Forced Labor.
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COMPANY STRUCTURE, OPERATIONS AND
SUPPLY CHAIN

Qur Company

Founded in 2006, Borea is a privately owned company governed by the Alberta Business
Corporations Act. As a leader in renewable energy in Canada, Borea delivers comprehensive
power generation and distribution solutions, leveraging collaboration and advanced
technologies to ensure high-quality projects.

With more than 20 years of experience in energy project construction, Borea offers a full range
of services, including estimating, preconstruction, engineering, procurement, and
construction services for wind and solar energy projects, as well as battery energy storage
systems of all sizes.

Borea has built and is currently building more than 9,945 MW of renewable energy across
Canada, representing one-third of the market—more than any other contractor in Canada.

Our dedication to trust and strong partnerships with customers, subcontractors, suppliers, and
the communities connected to our projects have been key to the successful completion of
more than 82 projects, both completed and ongoing. For every project, we customize our
approach, focusing on collaboration, innovation, and advanced expertise to deliver optimal
outcomes.

At Borea, health, safety, and respect for fundamental rights are our top priorities, ensuring the
well-being of our people, customers, partners, and the public. Every project is a chance to
innovate while upholding our strict health and safety protocols, quality assurance programs,
and rigorous environmental and social standards.

We do not compromise when it comes to health and safety—no concessions are allowed,
whether on our construction sites or within our supply chain. We focus on risk prevention,
detection, and mitigation, as well asraising awareness. We are deeply committed to the well-
being of all those who contribute, directly or indirectly, to the realization of our renewable
energy solutions.

Qur Activities

As part of our operations and commitment to sustainable energy development, Borea has
established a strong presence across Canada. Borea's recent project locations include Alberta,
Ontario, and Quebec. While our head office is in Lévis, Quebec, we also have locations in
Calgary and Abbotsford. With over 230 permanent employees, Borea's on-site workforce can
grow to as many as 700 workers. Managing our own teams is a point of pride — it enables us
to oversee site operations more effectively and ensures competitive compensation for every
employee.
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Whenever possible, Borea aims to rehire temporary workers for future projects, aligning with
project needs and locations.

Borea's recruitment and hiring process follows our Hiring Policy, ensuring consistent
standards across all roles. We actively collaborate with local communities in our operating
areas, including nearby Indigenous communities, and prioritize hiring local labor whenever
possible.

For migrant workers, we primarily hire highly skilled professionals for specialized roles.
Additionally, construction workers on our sites have their working conditions and pay
thresholds regulated by collective agreements.

Our Supply Chains

Borea's supply chain ensures seamless access to materialsand equipment, involving multiple
stakeholders for efficient procurement of goods, equipment, and services.

Borea collaborates with subcontractors, consultants, and suppliers, maintaining strong
partnerships across multiple projects. We prioritize long-term partnerships with reliable
contractors, consultants, and suppliers who uphold our standards of quality, expertise, and
compliance. We carefully select our collaborators and exercise diligence when engaging new
business partners.

Borea prioritizes a local and national workforce, supporting the Canadian economy by
ensuring that subcontractors and consultants on its Canadian projects are based in Canada.

Our subcontractors specialize in key construction sectors such as:
e Civil works (including roads and foundations);
e Electrical work;
e Geotechnical work;
e Crane operations (including turbine assembly); and
e Infrastructure installation.

We also collaborate with consultants providing professional expertise, particularly in
engineering and design. While we prioritize local and national suppliers, some materials may
need to be imported due to specific needs, availability constraints, or technical requirements.
In such cases, we conduct thorough evaluations to ensure quality, sustainability, and the
mitigation of Forced Labor risks.

Borea's suppliers, primarily based in Canada and the United States, provide the goods,
equipment, and materials essential for our solar, wind, and battery energy storage projects.
Our procurement process isdivided into three key categories:

1. Project Procurement
2. General Procurement
3. Ancillary Procurement
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1. Project procurement — Goods, materials, and equipment specific to solar, wind, and
battery storage projects:

e Solar industry: Supports, inverters, piles, circuit breakers, transformers, control
buildings, cables.

e Wind industry: Cables, weather towers, operations and maintenance buildings,
transformers, reinforcing steel, concrete, substation equipment, circuit
breakers.

e Battery storage systems: Piles, cables, circuit breakers, transformers,
substation equipment, operations and maintenance buildings.

2. General Procurement - Essential items include but are not limited to ironmongery,
tools, locks, equipment rental, electrical equipment.

3. Ancillary Procurement - Goods not directly tied to our services but necessary for
broader operations, including consumables, computers and electronics, office supplies,
and safety equipment.

This structured procurement process ensures the efficient acquisition of materials needed for
our projects while maintaining operational excellence.

FORCED LABOR POLICIES

Borea remains dedicated to addressing Forced Labor through ongoing efforts to implement
stringent policies that protect workers and uphold ethical labor practices. We extend these
standards to our subcontractors, consultants, and suppliers, ensuring compliance with
Canadian and international regulations. Our goal is to foster a responsible and ethical supply
chain where every connection upholds workers' rights and prevents Force Labor.

Supplier Code of Conduct, Specific Contractual Provisions
and Commitment Form

Borea upholds integrity and ethical business practices through its Supplier Code of Conduct,
which outlines the values and standards expected from suppliers, consultants, and
subcontractors. We firmly believe that ethical conduct benefits not only our company but also
our customers, partners, and employees. As part of this commitment, our partners must
strictly prohibit Forced Labor in their operations and supply chains under all circumstances.
These standards help promote honest business practices while ensuring the protection of
workers' rights.

Borea has established standard contract and subcontract templates for its business partners,
which include specific provisions on Forced Labor. These clauses ensure that subcontractors,
consultants, and suppliers uphold integrity, ethical standards, and operate free from Forced
Labor.
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Borea also periodically requires subcontractors, consultants, and suppliers to complete and
sigh Commitment Forms, reaffirming their commitment to ethical and honest business
practices.

Throughout the Reporting Period, Borea consistently upheld its Supplier Code of Conduct and
relevant contractual provisions, ensuring compliance and ethical business practices across our
supply chain.

Employee Code of Conduct

Borea is dedicated to fostering a corporate culture rooted in ethics and integrity. Trust and
transparency guide our daily business practices, decisions, and behaviors. In 2023, we
introduced a new Employee Code of Conduct, outlining key ethical principles that all
employees and Board members must uphold. The Code isreviewed on an annual basis.

The Employee Code of Conduct serves as the foundation for our governance, policies, and
procedures, reinforcing our commitment to treating every individual with dignity, equity, and
respect for fundamental rights. We strive to maintain a healthy work environment where
integrity prevails, ensuring that no one is exploited or coerced. At Borea, people remain our
priority, and safeguarding workers' rights is integral to all our operations.

During the Reporting Period, the Employee Code of Conduct was enforced, with new hires
required to review, train, and formally commit to its principles.

Hiring Policy

Borea prioritizes attracting top talent to ensure long-term success while actively addressing
Forced Labor in the recruitment process. Our Hiring Policy explicitly outlines commitments
and practices that uphold ethical standards and protect workers' rights.

We provide employees with competitive compensation, benefits, extensive training, and
strong health and safety initiatives. Additionally, our construction site workers are unionized,
with collective agreements for safeguarding wages, vacations, holidays, and work schedules.
As a result, Borea guarantees compliance with local labor laws and standards, ensuring that
no Forced Labor exists on our sites.

Our commitment remains steadfast—we foster a work environment that upholds workers'
rights at every level.
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Responsible Procurement Policy

In 2024, Borea adopted a Responsible Procurement Policy. This policy outlines the Company’s
due diligence process for sourcing high-risk regions for Forced Labor and reinforces its
commitment to eliminating such practices.

Complementing the Employee Code of Conduct, the Responsible Procurement Policy outlines
Borea's commitments to international sanctions and Forced Labor prevention, guiding
procurement practices to align with efforts to combat modern slavery.

Accessibility and enforcement

All these policies, along with additional guidelines for employees and partners, are accessible
on a bilingual integrated platform in French and English.

Additionally, the Supplier Code of Conduct must be accepted and signed by subcontractors
undergoing prequalification and/or when our standard contract and subcontract templates
are implemented.

BOREA'S PROCESSES ACAINST FORCE
LABOR

Borea hasimplemented tangible measures and processes to reduce the risks linked to Forced
Labor within its supply chain and that of its partners. We are dedicated to identifying,
addressing, and eliminating any instances of Forced Labor. Below are some specific actions
we have taken:

Reporting line

Borea hasimplemented measures to ensure confidentiality and anonymity in reporting actual
or potential cases of Forced Labor through its reporting line, managed by an independent
third party. Thisallows employees and partners to report concerns without fear of retaliation.

Borea is committed to promptly reviewing each report and taking appropriate action to
investigate any allegations of misconduct. By maintaining this reporting channel, we reinforce
our dedication to transparency, accountability, and the fight against Forced Labor.

Over the past two years, we have broadened the scope of our reporting line by incorporating

the “modern slavery” guideline, encouraging employees to proactively report any unethical
supply chain practices.
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Additionally, beyond the reporting line, employees can report non-compliance through
alternative channels, including their manager, the Legal Affairs Department, and the Human
Resources Department. These avenues ensure frontline support and timely resolution of
concerns.

Contractual Controls

During the Reporting Period, the Company maintained its contractual controls including
its Supplier Code of Conduct and related contractual mechanisms, which address forced
labour and other unethical labour practices. These provisions require suppliers to comply
with applicable labour laws and recognized international standards, including the
prohibition of forced labour, and provide the Company with the right to monitor
compliance, request supporting documentation, and take corrective action, including
termination, in cases of non-compliance.

Monitoring and Risk Mitigation

Borea conducts periodic audits of subcontractors, consultants, and suppliers to ensure
alignment with our corporate values and ethical business practices, as well as to verify
compliance with our stance against Forced Labor. If concerns arise, we may undertake further
in-depth evaluations to address potential risks.

We prioritize partnerships with entities that uphold integrity and responsibility in their
operations.

Ultimately, we are committed to continuously refining our practices to mitigate any risk of
Forced Labor in our supply chains. Our dedication remains unwavering—we uphold ethical
standards and make no compromises in safeguarding workers and individuals.

IDENTIFYING AND MITIGATING FORCE LABOR
RISKS

During the Reporting Period, Borea continued to identify the main Forced Labor risks related
to our business. Such an assessment of the general risks associated with the renewable energy
sector will allow us to better anticipate potential issues, and to take a more proactive and
educated approach to mitigating these risks.
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Risk Assessment and Recommendations

Borea favors local and national suppliers whenever possible. However, some situations may
require the importation of building materials. However, certain circumstances may necessitate
the importation of building materials due to specific requirements, availability limitations, or
technical specifications.

To uphold the quality and sustainability of our construction projects while mitigating Forced
Labor risks in global supply chains, we thoroughly assess such cases. We actively work to
prevent imports from countries with elevated Forced Labor risks and, where avoidance is not
possible, implement enhanced diligence measures to minimize exposure.

These measures are reflected in our Responsible Procurement Policy detailed above, and
include the internal recommendations issued by Borea, namely:

e Avoid from countries or regions identified as having elevated risks of Forced Labor.

e Avoid involvement in sourcing and importing materials from areas classified as high
risk whenever feasible.

e Contact Borea's Legal Affairs Department prior to making any procurement decisions
involving regions, countries, suppliers or materials identified as having higher risks, so
that they can conduct a more detailed risk assessment.

e Report any instances of non-compliance, irregularities, or suspicions through the
reporting procedures outlined in our Employee Code of Conduct.

ldentifying Risks in Renewable Energy Construction;
Prevention and Mitigation Measures

In 2024, G20 member states imported an estimated USD 468 billion worth of goods linked to
modern slavery, according to the organization Walk Free.l The organization also ranks solar
panels as the fourth most expensive product associated with modern slavery in these
countries.2l According to the USDOL's 2022 List of Goods Produced by Child Labor or Forced
Labor, polysilicon manufacturing is used mainly in the production of solar panels.

As of 2022, 45% of solar-grade polysilicon was manufactured in the Xinjiang Uyghur
Autonomous Region ("Xinjiang"), where numerous cases of Forced Labor have been
documented.EL

Additionally, various raw materials used or potentially used in construction carry Forced Labor

risks. These materials, sourced or mined from multiple regions, include electronic devices,
bricks, wood, sand, stones, critical minerals, rubber, cement, and gravel.
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The heightened risk of Forced Labor in solar panel production is well-documented, and Borea
is actively implementing measures to reduce and prevent such risks within its supply chain.
We continuously track developments in this area and adapt our business practices
accordingly.

To mitigate these concerns, Borea strictly prohibits sourcing from Xinjiang, a region associated
with Forced Labor in the solar sector. Additionally, we conduct thorough reviews of any
materials or products identified as carrying increased risks—whether due to their origin or
composition—including goods sourced from China.

As part of our solar industry operations, we closely monitor the provenance of solar panelsand
imported materials. Our procurement teams remain informed about high-risk regions and
products globally. They collaborate with internal and external legal experts to assess and
address potential threats effectively. Further details on the support provided to procurement
teams can be found in the "Training" section.

At every level, we maintainrigorous oversight and uphold our commitment to ethical sourcing.
We refuse to compromise on protecting workers' rights and ensuring responsible business
practices.

REMEDIAL MEASURES

During the Reporting Period, Borea did not identify any confirmed cases of Forced Labor
within its supply chains. Consequently, no corrective actions were required. However, should a
partner fail to uphold ethical standards, we reserve the right to require them to take decisive
steps to eliminate Forced Labor, including:

e Implementing necessary measures to prevent recurrence in their operations and
supply chains.

e Establishing policies and procedures to eradicate Forced Labor.

e Reporting and providing evidence of the effective implementation of such measures.

Additionally, Borea retains full discretion to terminate business relationships with non-

compliant partners, reinforcing our commitment to maintaining a supply chain free from
Forced Labor.

REMEDIATION MEASURES FOR INCOME LOSS
AMONG VULNERABLE FAMILIES

During the Reporting Period, Borea found no instances of income loss among vulnerable
families due to measures taken to eliminate Forced Labor within our supply chain.
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TRAINING

During the reporting period, we implemented appropriate measures to train employees in
combating forced labor, including the scheduling of a dedicated training session planned for
February 2026. In addition, Borea will provide comprehensive training on its Responsible
Procurement Policy to all employees involved in procurement activities.

Through this program, staff will:

e Learn toidentify Forced Labor risks in supply chains.

e Be informed of high-risk countries, regions, and materials.

e Gainthe necessary tools to take corrective action when necessary.

e Familiarize themselves with Borea's verification and validation processes for high-risk
procurement.

By fostering awareness, Borea strengthens its commitment to an ethical and responsible
supply chain free from Forced Labor.

EVALUATION AND REFININEMENT OF
PROCESSES

Assessing our processes and evaluating their effectiveness is critical for continuous
improvement. For this reason, Borea actively participates in a specialized working group
dedicated to compliance and the effective implementation of all processes outlined in this
Report. Formed in collaboration with our affiliated companies, this group is responsible for
ensuring the sustained efficiency of our processes and defines how key performance
indicators (KPIs) will be established to assess their success.

In the coming year, we will continue refining our strategy for evaluating the effectiveness of
our processes according to our KPIs and we will adopt additional initiatives to enhance our
approach as needed.

Through continuous evaluation and improvement, we stay proactive in combating Forced
Labor and safeguarding workers' rights.

This Report is published in accordance with the requirements of the Act, summarizing Borea's
efforts to combat Forced Labor throughout the Reference Period ending December 31, 2025.
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Approval

This Report was approved by the members of Borea's Executive Committee on May 26, 2026.

Certification Under Section 11 of the Act

Pursuant to the requirements of the Act, specifically section 11, | certify that | have reviewed
Borea's submitted Report and approve the information contained within.

Signed by

DocuSigned by:
,//

s
821DEA7FA3D94C2...

Sébastien Simard, Eng., MBA
Executive Vice President and General Manager

May 28, 2026

Uwww.walkfree.org

2 According to data presented by Walk Free, G20 states are estimated to have spent $14.8 billion USD
on solar panels that carry risks of having been produced using forced labor.

ELUSDOL, 2022 List of Goods Produced by Child Labor or Forced Labor: www.dol.gov
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